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Employee Wellbeing Forum 2010

Uncover the business drivers and practical
tools to create a culture of wellbeing

This specially designed conference will offer HR, OH and Health and Wellbeing
professionals the chance to uncover both the strategic and practical elements
of implementing wellness programmes, as well as giving you the tools needed
to boost wellbeing and create a healthy culture in your own organisation.

The budgetary constraints affecting the majority of organisations at the
moment have no doubt had an impact on your workforce; leading to arise in
‘presenteeism’, increased levels of stress and mental health problems, low
levels of morale and productivity. However a recent survey by Ipos Mori has
found that those companies that take active steps to manage and promote
health and wellbeing at work can improve their financial performance by as
much as 10%. And many leading organisations look at wellbeing as a strategic
business issue that is linked directly to engagement and organisational
productivity. It is therefore essential that you invest now in the wellbeing of
your workforce, to retain talented employees and improve your bottom line.

Symposium Events’ Employee Wellbeing Forum 2010 will look at the business
case behind implementing wellbeing programmes including how to measure
wellbeing, how to engage and increase productivity amongst your workforce
as well as analysing the ROI of wellbeing initiatives and the impact of holistic
and pro-active wellbeing campaigns. Featuring case studies from leading
organisations such as AstraZeneca, FirstGroup plc and the Sainsbury Centre
for Mental Health, you will leave with practical advice and inspiration to
achieve a culture of wellbeing in your workplace.

Who Should Attend?

HR Directors and Managers

Chief Medical Officers

Company Medical Directors
Occupational Health Managers
Wellbeing Managers

Health and Safety Professionals
Employee Benefits Advisers
Employee Engagement Specialists

Benefits of Attending

Examine the impact of introducing different wellbeing initiatives
Deliver business benefits through wellness strategies

Calculate the ROl of your health agenda

Understand how to support employees with mental health problems
Understand trends in wellbeing activities

Embed a healthy culture in your organisation

Can’t Attend?

If you cannot attend the conference in person, you can still ensure that you
have access to the latest analysis and information presented at the event.
Conference documentation, complete with copies of presentations, can be
purchased for £145.00. Simply tick the box on the booking form and the
documentation will be sent to you after the conclusion of the conference.

6th

ANNUAL

Who will be speaking?

Helen Lockett has been recently promoted to the Director of
Programmes and Performance at the Sainsbury Centre for
Mental Health. Helen has carried out research and service
development in the fields of employment and mental health
and disabilities for 15 years, after graduating in Social and
Political Sciences from Cambridge University. Helen is currently
completing an MBA at the University of Bradford, School of
Management, through their distance learning programme.

Peter Barnard is Registrar at the Grimsby Institute of Further
and Higher Education. He is one of the seven members of
the Institute’s Senior Management Team and is responsible
for Human Resources, Diversity, Health & Safety, Health and
Wellbeing, Internal Communications, Student Services and
Sports Academy Development. He has developed a national
award winning strategy for the Institute’s employee benefits,
health and wellbeing and internal communications and for
equality and diversity.

John Hamilton is the Head of Safety, Health and Wellbeing at
Leeds Metropolitan University. He has extensive experience in
the design and implementation of organisational health and
safety systems, and has a specialist interest in the management
of workplace psychosocial hazards. John is a visiting lecturer at a
number of academic institutions and has written an HSE/CIPD/
Acas guide for employers on the law regarding work-related
stress.

Tom Sermon is the Global Sales Director for the Global Corporate
Challenge and works with companies to help engage and
motivate their staff to increase their daily physical activity levels.
The Global Corporate Challenge is now building up to its gth
annual event in which over 100,000 employees from 2,000
businesses “compete” in teams to virtually walk around the
world over a 16 week period. Tom has a background in Human
Evolution and is therefore keen to convey the importance that our
bodies are built to be physically active!

Jim Dalton joined FirstGroup in 2004 from the Kingfisher Group
where he had worked for 15 years. At FirstGroup Jim created
the process and support networks for a ground breaking

EU recruitment initiative which delivered 1500 staff into the
business. Jim has significant experience in high volume
recruitment, reward and recognition, employee engagement,
employee relations, diversity, policy and procedure creation and
maintenance, absence management and employment law and
was a key player in transforming a fragmented HR function in
First UK Bus into a cohesive team which now delivers tangible
business benefits into the business.

Sue Connelly, Global Health and Wellbeing Manager, has
been with AstraZeneca for over 25 years. From a background
that includes working within the HR and occupational health
environments, she has developed a counselling and life
management programme to support mental wellbeing within
organisations. Sue has been involved in the development

of global wellbeing initiatives at AstraZeneca, targeting both
proactive and reactive interventions.

Liz Felstead is currently Head of Workforce Planning & Training
at East Sussex County Council, having gained a wide experience
through a number of strategic roles with the Authority. A key
target for Liz has been to reduce sickness absence levels within
the organisation, particularly focussing on long term cases

- and to shift the organisational culture from an expectation

of sickness absence to one of attendance, while focusing on
proactive wellbeing support to employees.
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Conference Programme

Thursday 14th October 2010, CCT Venues, Smithfield, London

09:00 - 09:30

09:30 - 09:50

09.50 - 10.15

10:15 - 10:40

10:40 - 10:50

10:50 - 11:20

11:20 - 11:45

11:45 - 12:10

12:10 - 12:20

12:20 - 13:00

Coffee and Registration

SESSION ONE

Introduction and Opening Address by Conference Chair
Peter Barnard, Registrar, Grimsby Institute

The Strategy behind Wellbeing

e Examining the impact of introducing wellbeing initiatives
to your business
Looking at the ROI of certain policies and schemes

e (Canwellbeing be used to engage and retain employees?

Margaret Bruce, Health and Wellbeing Manager, Club AZ,
AstraZeneca and Sue Connelly, Global Health and Wellbeing
Manager, AstraZeneca

Getting the World Moving

e How the workplace is fast becoming the battle ground to
improve the overall health and wellbeing of employees

e  Engaging and motivating employees to get active -
empowerment over enforcement

. Examining how British Gas rolled out the GCC worldwide,
including the impact on both the physical and mental
wellbeing of their employees.

e What are the elements to be mindful of when promoting
physical activity

Tom Sermon, Global Director, Global Corporate Challenge and
Sarah Coop, Health and Wellbeing Project Manager,
British Gas

Questions and Discussion with Speakers

Coffee, Exhibition and Networking

SESSION TWO

The Business Benefits of Wellbeing

e  Understanding the link between wellbeing and employee
engagement
Taking a proactive approach towards employee health
Delivering business benefits through wellbeing strategies

Jim Dalton, Group Head of Resourcing and Employee
Engagement, FirstGroup plc

Title TBC
Senior Representative, Nuffield Health

Questions and Discussion with Speakers
Knowledge Share Networking Session

Split into roundtable groups to discuss your views on the most
pressing topics facing health and wellbeing specialists

13:00 - 14:00

14:00 - 14:25

14:25 - 14:55

14:55 - 15:05

15:05 - 15:20

15:20 - 15:45

15:45 - 16:10

16:10 - 16:15

Lunch, Exhibition and Networking

SESSION THREE

Supportlng Employees with Mental Health Problems
Raising awareness of mental health and removing the
stigma

e  Policy and best practice on managing mental health
conditions in the workplace

e Introducing ‘Impact on Depression’

Helen Lockett, Director of Programmes and Performance, The
Sainsbury Centre for Mental Health

Guidance for Employers on Stress and the Law

e Introducing new guidance for employers on the law
regarding stress

e Simplifying understanding of employers’ legal duties to
employees

e  Highlighting employer actions that reduce stress and
help compliance

e  Looking at the important role the line manager plays

John Hamilton, Head of Safety, Health and Wellbeing,
Leeds Metropolitan University

Questions and Discussion with Speakers

Coffee, Exhibition and Networking

SESSION Four

Improving the Bottom Line with Wellbeing

e Tackling short term absence

e  Committing to continued investment in employee health
and wellbeing

e  Looking at the practical application and ROI of wellness
programmes

Liz Felstead, Head of Workforce Planning and Training,
East Sussex County Council

Questions and Discussion with Speakers

This is your chance to discuss and debate the nitty gritty
issues and seek solutions to improve the wellbeing of your
workforce. Come prepared with questions to put to the panel
to unearth tips and ideas on what they are doing in their own
organisations. This is a great opportunity to talk through
challenging issues in a structured environment.

Chair’s Closing Remarks and Close of Conference

Zreview
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discuss the latest developments in their field.

HRreview is a vibrant, new and free, news and information resource for human resources and related professionals.
The website and supporting weekly email newsletter is read by a wide range of HR related professionals.

Additionally HRreview acts as a networking platform for professionals to share their views and experiences, and

symposiumevents  WANT TO ECONOMISE ON HR TRAINING BUT STILL KEEP SKILLS UP TO
DATE? JOIN THE SYMPOSIUM EVENTS GOLD CLUE!

10 great benefits of membership including:
Guaranteed I 2L invitations to our topical events o DiscoUNts and Special Offers ¢ Savings on conference papers plus much more..
Sign up for Symposium Events Personnel Gold Club. Visit www.symposium-events.co.uk/soldclub



6th Employee Wellbeing Forum 2010

ANNUALS ey Booking Form

Delegate 1 Mr/Mrs/Miss/Ms Venue
g. - / / / N Y . — CCT Venues - Smithfield, Two East Poultry Avenue
Organisation | | | | | L L L L L 1 L 1 1 .11 Smithfield, London EC1A 9PT
JobTitle | | ¢ 40404 TD:te dav 14th Octah
ursday 14th October 2010
Address | | | | 00 ,
Cancellations
e+ e Cancellations received in writing up to one month before
Postcode | | | L Lo L Lo L Lo | the event will be refunded in full, less an administration
charge of £100 + VAT.
Telephone | | | | | | ¢ 0 4 401040114

Sponsorship & Marketing Opportunities
Fax [ N N T N e I e I e e I | Exhibition, sponsorship and marketing opportunities
are available at this and other Symposium conferences.

E-mail | ' ' ' ' ' ' ' ' ' ' ' ' ' ' ' ' ' ' ! For details contact Mr William Porter, 020 7231 5100 or
email: wporter@symposium-events.co.uk
Delegate 2 Mr/Mrs/Miss/Ms | | | | | | | 11111 1] Can’t Attend? Buy the Documentation
X Ifyou cannot attend the conference in person, you can
Job Title Lo

still ensure that you have access to the latest analysis
and information presented at the event. Conference
documentation, complete with

Invoice details, if different from above . .
copies of presentations, can be

Invoicename |\ v 0 L L1 purchased for £145.00. Simply BOOk
tick the box on the booking N

Address | | | | 1 o0 1 form and the documentation ow!

Telephone | | |\ | 1 1 L 1 L 1 1 1L 1 L 1 L 1 1 link to download online will be 020 7231
sent to you after the conclusion
of the conference. 5 1 00

PRICES DISCOUNTS

Delegate Rates Qty. Total Why not bring a colleague or
even book for one of our other
Standard Rate delegates @ £564 + VAT = £662.70 forthcoming events?
Pulic Sector Rate delegates @ £489 + VAT = £574.58
. When you book for two people or
Charity Rate delegates @ £389 + VAT = £ 457.08 two events, at the same time,
Supplier Rate** delegates @ £1250 + VAT = £1468.75 ﬁAN& ';:'I'ESATE your second place is half price.

Symposiumevents

Join our Gold Club to receive and be invited «  Employer Branding Summit 2010
to attend up to £l other events completely FREE of charge. Thursday 16th September 2010
JOIN NOW visit www.symposium-events.co.uk/ *  RPO & eRecruitment Forum 2010

Thursday 30th September 2010

e  Expatriate Management & Global Mobility 2010
Tuesday 12th October 2010

e Employee Wellbeing Forum 2010

Additional copies for attendees E| @ £75 + VAT = £88.12 Thursday 14th October 2010

Documentation (Delegates receive one copy free)

Copies for non-attendees @ £145 + VAT = £170.38 e Wake up to Learning Breakfast Briefing 2010
Tuesday 19th October 2010
Plus 2% credit card surcharge. |:| e Workplace Equality & Diversity Forum 2010
Tuesday 2nd November 2010
TOTAL |:‘ e Employing & Vetting Non UK Nationals 2010
*Charities Sector Rate: Applies to registered charities only - quote registration here: Tuesday 16th November 2010
**Supplier Rate: Consultants and Vendors to the market - Why not exhibit? Call William Porter on 020 7231 5100 for a quote today!

# Discounts: Booking and payment must be received within 30 days of invoice date.

HOW TO PAY CONDITIONS

O Cheque enclosed N.B. An invoice / receipt will be issued once your order has been processed This booking form constitutes a legally binding agreement.

Please note that full payment is required in advance of the event

and Symposium Events reserves the right to refuse admission if

payment is not received.

O Bank Transfer Payments should be remitted to: Natwest Bank, 15 Bishopgate, London EC2P 2AP. A/C name: If you are sending a purchase order please attach a copy to the

Symposium Events Ltd., Account number: 20713029, Sort Code: 50-00-00 booking form. All discounts lapse if invoices are not paid within 30

days of issue date, at which point the full registration fee will be

payable. Staff at the event will request a credit card guarantee for

delegates without proof of payment.

GBP (£) made payable to Symposium Events.

O credit card

. . Please note, details of attendees are included on the delegate
o Visa/MasterCard/Access o Debit Card o Other list in the conference documentation and are shared with
Please note 2% credit card surcharge. Apologies, but we cannot accept American Express. organisations directly connected with individual events, including
event hosts, exhibitors and sponsors. In addition we may use your
Card Number | | | | | | | | | | 1 | | | | | | | | | data to contact you about Symposium Events products (including
this one) and / or allow carefully selected third party companies to
know how you can benefit from related offers. If you do not
. . « leF you v you can r i y
Valid from Expiry IssueNo L1 CVN wish to receive marketing information please tick the relevant box:
Signature Symposium Events O mail O e-mail

L N . i Third Party Companies O Mail [ e-mail
*Card Verification Number. Last three digits above the signature strip on the reverse of the card
If you would like to update or amend any contact details,
please use the online mailing list amendment form at:
www.symposium-events.co.uk

Post: Symposium Events Ltd, Suite 5, No 1 Mill Street London SE1 2DF

Tel: +44 (0)20 72315100 Fax: +44 (0)20 72315227 The organisers reserve the right to make changes to the programme

Online: WWW.sym pOSi um-events.co.uk before the event and accept no liability for any programme changes
on the day due to circumstances beyond their control.
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