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•	 Kate Rothwell, Project Manager, Mobility, Global People Team, 
Ernst & Young

•	 Peter Sewell, Head of Expatriate Services, Tesco 
•	 Nicolas Rollason, Partner and Head of Business Immigration 

Department, Kingsley Napley LLP
•	 Helen Walton, Director Global Mobility, AstraZeneca
•	 Adam Philpot, Head of Reward, Coats
•	 Kim Miller, HR Director – International, Brown-Forman 

Beverages Worldwide
•	 Alexander Simpson, Senior Manager, Employer Solutions, 

Grant Thornton UK LLP
•	 Clive Fathers, Tax Partner and National Leader, Employer 

Solutions, Grant Thornton UK LLP

Programme Highlights:
 

•	 Create a consistent and cost effective 
	 mobility process
•	 Understand the skills needed in  
	 International Talent
•	 Maximise the value from international 
	 assignment
•	 Understand changes to legislation, tax and 
	 compliance governing the expat
•	 Build in immigration triggers to the 
	 assignment process
•	 Managing remuneration a global context
•	 Addressing challenges for accompanying 		
	 partners and families
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assignee selection to repatriation



Expatriate Management and Global  
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4 things to know about...

Symposium Events

020 7231 5100

1.	 We are experts in HR related topics

2.	 We produce over 40 industry leading events a year

3.	 We can produce events for clients covering any topic area

4.	 We are happy to develop bespoke seminars for a range of purposes

www.symposium-events.co.uk

Who will be speaking?
Nick Rollason is a partner and head of Business Immigration at 
Kingsley Napley LLP. He advises on all areas of UK immigration 
and nationality law and has particular expertise in providing 
strategic advice to businesses on their global immigration 
needs. Nick is also known as an expert in EU immigration law 
and has litigated key test cases before the European Court 
of Justice. He has been a regular contributor to the European 
Commission’s Annual Report on Free Movement for the UK 
since 1997 and is a consultant to the International Labour 
Organisation and the OECD, for whom he acts as an expert on 
international highly skilled migration policy. 

Helen Walton currently has global responsibility for 
international assignments within AstraZeneca Plc, a major 
pharmaceutical company. She has held a number of general 
and specialist positions in HR, predominantly within the 
pharmaceutical sector, and spent several years working within 
finance leading the business planning and support function.

Kim Miller currently works for Brown-Forman Beverages, 
Europe, Ltd as their HR Director, International. She has worked 
in Global Human Resources for approximately 25 years mainly 
with global companies. Managing the global mobility of 
local employees and expatriates, specialising in Global HR/
Expatriation and European Employment Law – incorporating 
international global strategy, cultural awareness, change 
management, European HR and ER policies, Succession 
and Talent Management, Global Reward strategies, M&A, 
implementing best practice and being a very proactive 
business partner. 

Alexander Simpson joined Grant Thornton in 2002 and his 
expertise in international personal tax issues ranges from 
tax, social security and share scheme considerations to 
working with clients to develop and implement international 
assignment policies. Alex has considerable experience in both 
tax compliance matters and advising on expatriate assignment 
planning, including international tax and social security issues 
and tax effective compensation strategies.

Clive Fathers is a tax partner and the national leader of the 
Grant Thornton Employer Solutions team. Clive specialises 
in international personal tax issues as they relate to the 
international relocation of individuals. His expertise ranges 
from tax, social security and pensions considerations to 
working with clients to develop and implement international 
assignment policies. 

Kate Rothwell has 13 years’ experience working in the field of 
international mobility with Ernst & Young. Since 2006, Kate 
has been part of the Global People Team based in London 
working on global projects relating to international mobility. 
Prior to joining the Global People Team, Kate gained first-hand 
experience of operational mobility both outsourced and 
in-house. Working in EY Singapore, she was an operations 
manager responsible for a team delivering outsourced 
assignment management services to clients in the Asia Pac 
region, and in EY Russia she was responsible for managing 
international assignments to and from the Commonwealth of 
Independent States.

Peter Sewell has been working in the expatriate arena for 13 
years and is currently the Head of Expatriate Services for Tesco. 
Peter’s prior expatriate management experience was at Marks 
and Spencer, Arthur Andersen and Deloitte. More recently 
Peter has set up Tesco Global Employment Company Ltd. in 
Thailand to manage the companies’ expatriate population and 
introduced a new level of “global” assignee. As Tesco continues 
to expand internationally, Peter is constantly looking to review 
policy areas to match the continuing growth and complexity of 
the company.

Expatriate Management and Global Mobility Conference 2010 will help you 
unravel some of the most demanding challenges you face when managing 
a global workforce. You will hear a wealth of best practice case studies 
on international assignment management from a range of multinational 
organisations. This event has been specially designed to assist in-house 
HR professionals responsible for the management and administration of 
expatriate’s and international employees. 

Background
The need for organizations to remain competitive in the global market 
is critical. However, as the economy recovers, many organizations are 
reviewing their mobility processes and placing greater emphasis on cost 
control. There is ever increasing pressure to ensure that all international 
assignments are necessary, cost effective and managed efficiently.

This conference will provide you with the necessary tools to refine your 
mobility process to match changing business needs and objectives. 
Featuring best practice case studies from Tesco, Coats and Ernst & Young, 
legal updates and knowledge sharing networking sessions, the event 
will examine key aspects of the management of employees working 
overseas ranging from International leadership development and changing 
legislation to ensuring successful repatriation.

Benefits of Attending
•	 Understand the new global context in the aftermath of the Recession
•	 Examine the day to day challenges faced by international HR 

professionals
•	 Effectively measure the ROI of your assignment
•	 Develop international leaders and talent management strategies
•	 Raise cultural awareness and avoiding culture shock
•	 Maximise the business benefits of investing in family support
•	 Increasing value from your suppliers and establishing effective vendor 

relationship management
•	 Examining employment legislation governing the expat
 
Who Should Attend?
•	 International HR Practitioners
•	 Group Heads of HR
•	 Global/ International Mobility Directors and Managers
•	 Compensation and Benefits Directors
•	 International Reward Directors
•	 Expatriate Managers
•	 Tax Experts
•	 Global Pensions Directors
•	 Heads and Directors of Colleague Relations / Employee Relations
•	 Heads and Directors of International Assignments
•	 Heads and Directors of Relocations

Managing assignments efficiently and cost  
effectively from assignee selection to repatriation



International HR Adviser is a quarterly, glossy magazine which 
is distributed to International Human Resource Professionals 
worldwide.
Launched in July 2000, International HR Adviser (previously known as 
Expatriate Adviser) covers topics specific to the field of international 
human resource management including taxation, immigration, 
technology, employment law, compensation & benefits, relocation, 
health, relocation, education, IHR surveys and data analysis as well 
as a useful directory and diary dates section. 

12.40–13.40 	 Lunch, Exhibition and Networking

13.40–14.20 	 Knowledge Share Networking Session
	 This is your chance to discuss and debate the key 
	 issues and seek solutions to your concerns. Knowledge 	
	 Share is a great opportunity to talk through challenging 	
	 issues in a structures environment with your peers.

14.20–14.50 	 Managing Remuneration in a Global Context
	 •	 Ensuring consistency and fairness
	 •	 Expat vs. local
	 •	 Examining remuneration and career planning

	 Adam Philpot, Head of Reward, Coats 

14.50–15.00 	 Questions and Discussion with Speakers

15.00–15.15 	 Coffee, Exhibition and Networking

15.15–15.45 	 Partner Support during an Assignment
	 •	 Addressing the challenges for accompanying 
		  partners and families
	 •	 Examining examples of best practice
	 •	 HR’s role in supporting people

	 Peter Sewell, Head of Expatriate Services, Tesco 

15.45–16.15 	 Successful Repatriation
	 •	 AstraZenca’s repatriation strategy
	 •	 Looking at what is working well
	 •	 Points that can be improved to ensure success

	 Helen Walton, Director Global Mobility, AstraZeneca

16.15–16:30 	 Questions and Discussion with Speakers

16.30 	 Chair’s Closing Comments and Close of Conference

Conference Programme
Tuesday 12th October 2010 - CCT Venues , Aldersgate House, London

Book Now!020 7231 5100

WANT TO ECONOMISE ON HR TRAINING BUT STILL KEEP SKILLS UP TO 
DATE? JOIN THE SYMPOSIUM EVENTS GOLD CLUB!

09.00–09.30 	Coffee and Registration

09.30–09.45 	 Introduction and Opening Address by 
	 Conference Chair	
	 Helen Elliott, Publisher, International HR Adviser

09.45–10.15 	 Creating a Consistent Cost Effective Mobility Process
	 •	 Developing a new set of policies to match changing 
		  business needs 
	 •	 Ensuring international assignments are a success
	 •	 Understanding the business and strategic objectives 
		  for your assignments

	 Kate Rothwell, Project Manager, Mobility, 
	 Global People Team, Ernst & Young 

10.15–10.45 	 International Talent and Leadership Development
	 •	 Understanding the skills needing in International 	
		  talent
	 •	 Developing international leaders
	 •	 Maximising the value from international assignments

	 Kim Miller, HR Director – International, 
	 Brown-Forman Beverages Worldwide 

10.45–10.55 	 Questions and Discussion with Speakers

10.55–11.30 	 Coffee, Exhibition and Networking

11.30–12.00 	 Update: Changing Legislation
	 •	 Understanding tax and compliance governing 
		  the expat
	 •	 Practical advice to minimise costs

	 Alexander Simpson, Senior Manager, Employer Solutions 	
	 and Clive Fathers, Tax Partner and National Leader, 		
	 Employer Solutions, Grant Thornton UK LLP 

12.00–12.30 	 Employment Law: Immigration – Visas, Work Permits, 
	 Residency Permits
	 •	 Hot tips on ensuring a successful and 
		  timely assignment
	 •	 Building in immigration triggers to the 
		  assignment process
	 •	 Choosing the right immigration path at the outset
	 •	 Managing assignees expectations
	 •	 Ensuring compliance throughout the assignment

	 Nicolas Rollason, Partner and Head of Business		
	 Immigration Department, Kingsley Napley LLP

12.30–12.40 	 Questions and Discussion with Speakers



Venue
CCT Venues - Aldersgate House, 135-137 Aldersgate Street
London, EC1A 4JA

Date 
Tuesday, 12th October 2010 

Cancellations
Cancellations received in writing up to one month before 
the event will be refunded in full, less an administration 
charge of £100 + VAT.

Sponsorship & Marketing Opportunities
Exhibition, sponsorship and marketing opportunities 
are available at this and other Symposium conferences. 
For details contact Mr William Porter, 020 7231 5100 or 
email:  wporter@symposium-events.co.uk

Can’t Attend? Buy the Documentation
If you cannot attend the conference in person, you can 
still ensure that you have access to the latest analysis 
and information presented at the event. Conference 
documentation, complete with copies 
of presentations, can be purchased 
for £145.00. Simply tick the box 
on the booking form and the 
documentation will be sent to 
you after the conclusion of the 
conference.

This booking form constitutes a legally binding agreement. 
Please note that full payment is required in advance of the event 
and Symposium Events reserves the right to refuse admission if 
payment is not received. 
If you are sending a purchase order please attach a copy to the 
booking form.  All discounts lapse if invoices are not paid within 30 
days of issue date, at which point the full registration fee will be 
payable.  Staff at the event will request a credit card guarantee for 
delegates without proof of payment. 
Please note, details of attendees are included on the delegate 
list in the conference documentation and are shared with 
organisations directly connected with individual events, including 
event hosts, exhibitors and sponsors.  In addition we may use your 
data to contact you about Symposium Events products (including 
this one) and / or allow carefully selected third party companies to 
let you know how you can benefit from related offers. If you do not 
wish to receive marketing information please tick the relevant box:

Symposium Events		  Mail	 e-mail	
Third Party Companies		  Mail	 e-mail	

If you would like to update or amend any contact details, 
please use the online mailing list amendment form at: 
www.symposium-events.co.uk 

The organisers reserve the right to make changes to the programme 
before the event and accept no liability for any programme changes 
on the day due to circumstances beyond their control.

Delegate 1   Mr/Mrs/Miss/Ms

Organisation

Job Title

Address

Postcode

Telephone

Fax

E-mail

Delegate 2   Mr/Mrs/Miss/Ms

Job Title

Invoice details, if different from above

Invoice name

Address

Telephone

DISCOUNTSPRICES

HOW TO PAY CONDITIONS

Post: Symposium Events Ltd, Suite 5, No 1 Mill Street London SE1 2DF
Tel: +44 (0)20 7231 5100    Fax: +44 (0)20 7231 5227 

Online: www.symposium-events.co.uk

Conference Booking Form

Expatriate Management and Global  
Mobility Conference 2010

      Cheque enclosed                N.B. An invoice / receipt will be issued once your order has been processed    

      GBP (£) made payable to Symposium Events.

      Bank Transfer   Payments should be remitted to: Natwest Bank, 15 Bishopgate, London EC2P 2AP. A/C name: 		

      Symposium Events Ltd., Account number: 20713029, Sort Code: 50-00-00

      Credit Card  

       Visa/MasterCard/Access    	 Debit Card    	 Other

Please note 2% credit card surcharge. Apologies, but we cannot accept American Express.

Card Number                                                                                          

Valid from         	                     Expiry	                                  Issue No                        CVN*

Signature

*Card Verification Number. Last three digits above the signature strip on the reverse of the card

Book Now!020 7231 5100

Delegate Rates           Qty.				                  	                	        Total

Standard Rate	           delegates @ £564 + VAT = £662.70	          

Public Sector Rate 	           delegates @ £489 + VAT = £574.58        

Charities Sector Rate*           delegates @ £389 + VAT = £457.08

Supplier Rate**                     delegates @ £1250 + VAT = £1468.75

	     	 Join our Gold Club to receive reduced rates and be invited
		  to attend up to 4 other events completely FREE of charge.
		  JOIN NOW visit www.symposium-events.co.uk/goldclub

Documentation (Delegates receive one copy free)

Copies for non-attendees	           	 @ £145 + VAT = £170.38         

	

Plus 2% credit card surcharge.	          

							       TOTAL 	          
 *Charities Sector Rate: Applies to registered charities only - quote registration here:

 **Supplier Rate: Consultants and Vendors to the market - Why not exhibit? Call William Porter on 020 7231 5100 for a quote today!

 ‡ Discounts: Booking and payment must be received within 30 days of invoice date.

1/2
2ND DELEGATE 
HALF PRICE

Why not bring a colleague or 
even book for one of our other 
forthcoming events?  

When you book for two people or 	
two events, at the same time, 
your second place is half price.

•	 Employer Branding Summit 2010	
Thursday 16th September 2010 

•	 RPO & eRecruitment Forum 2010	
Thursday 30th September 2010

•	 Expatriate Management & Global Mobility 2010	
Tuesday 12th October 2010

•	 Employee Wellbeing Forum 2010	
Thursday 14th October 2010

•	 Wake up to Learning Breakfast Briefing 2010	
Tuesday  19th October 2010

•	 Workplace Equality & Diversity Forum 2010	
Tuesday 2nd November 2010 

•	 Employing & Vetting Non UK Workers 2010	
Tuesday 16th November 2010

1/2
2ND DELEGATE 
HALF PRICE


