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Understand the Equality Act 2010 and apply best practice to your organization
Embed a culture of inclusion into your organization

Hear the Coalition Government’s priorities and future plans in equality and diversity
Examine the impact of the Equality Act on tribunal cases

Embed diversity into your business strategy and remove bias and prejudice

Create a diverse talent pool and improve engagement and motivation
Examine future provisions and controversial strands of the Act including equal pay
reporting, socio-economic inequalities and positive action
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Workplace Equality and Diversity Forum 2010

Stay ahead of the Game: Attract, Engage and Advance Diverse Talent and Avoid the Cost of Failure

This conference will provide a practical guide to the
Equality Act 2010 for employers and will feature best
practice presentations, legal updates and knowledge
sharing sessions. At this event you will have the
opportunity to discuss the initial provisions and future
strands of the Equality Act, how to embed best practice
into your business strategy and the wider benefits of
diversity and inclusion on engagement, motivation and

productivity.

Background

The Equality Act 2010 will have significant impact on both public and
private sector organizations and will make it easier for individuals

to bring complaints against their employers. The discrimination
strands are likely to have a major impact on day-to-day processes
and employers will have to change some of their strategies to ensure
that they do not inadvertently discriminate against staff and take
reasonable steps to accommodate employee’s needs to avoid the
cost of tribunals.

However, integrating diversity and inclusion into your business
strategy and applying best practice can do more keep you the right
side of the law. It has been proven that employing a diverse pool of
talent can improve motivation and engagement and in turn give you a
greater competitive advantage.

Taking place just after the initial provisions of the Equality Act come
into force, this event offers insightful presentations and lively debate
around all aspects of diversity and equality. This is a must attend
event if you want to stay ahead of the game.

Benefits of Attending

e  Take an in-depth review of the Equality Act 2010

Uncover the complex issues surrounding recruitment, retention
and engagement of diverse talent

Understand the benefits of embedding a culture of inclusion
Develop diversity as part of your business strategy

Improve engagement and motivation

Address age discrimination

Enhance inclusion for disabled employees

Attract talented BAME individuals

Examine future provisions of the Act including gender pay reporting
and socio economic duties

Who Should Attend?

HR Directors and Managers

Directors and Managers of Diversity and Equality
Employee Engagement Specialists
Organisational Development Managers

CSR Specialists

In-house Legal Experts

Employer Branding Advisors

Heads of Recruitment and Development

Who will be speaking?

Jonathan Rees is the Director-General and Accounting
Officer of the Government Equalities Office, taking up this
new post in February 2008. The GEO was set up to put
equality at the heart of government, and is responsible for
equality legislation and strategy on equality across public,
private and voluntary sectors. The GEO reports to Theresa
May MP who is supported on equalities issues by Lynne
Featherstone MP.

Steve Williams is Acas’ Director of Equality, he has a
“hands on” background in equality and diversity which
stretches back many years. He was the head of the Race
Relations Employment Advisory Service, a government unit
that promoted race and broader equality good practice in
partnership with businesses. In acas Steve’s remit is to
make sure that what acas advises or says around equality
is relevant and fit for purpose.

Alan Christie is currently the Director of Policy at the
EHRC. He leads policy development in the areas of
education, employment, enterprise and economic
inclusion. His remit covers topics such as equal pay,
poverty, education and skills, social mobility, workplace
integration, procurement, supplier diversity and
regeneration.

Charlotte Sweeney joined Nomura International PLC in
April 2009 as Head of Diversity and Inclusion, EMEA,

and was brought in to develop Nomura’s diversity and
inclusion strategy. Before Nomura, she worked for HBOS
plc as Head of Diversity and developed the first group wide
diversity strategy, including regular diversity reporting
within business planning and developing the Diversity
Steering Group chaired by the CEO.

David Tyme joined Webster Dixon LLP as a Partner and

Head of Employment, in October 2008 and has extensive
experience of employment litigation, on behalf of employers
and employees, involving allegations of unfair dismissal,
race, sex, disability and age discrimination and TUPE. David
also provides non-contentious advice in relation to contracts
of employment, policies and procedures, and conducts
negotiation of termination packages for senior employees.

Louise Fernandes-Owen is a Professional Support Lawyer
in the Employment and Pensions Group at Field Fisher

k| Waterhouse LLP. Louise was involved in the Group’s work
| with the Equality and Human Rights Commission, to produce

the draft Statutory Employment Code of Practice which will
accompany the Equality Act 2010. This Code of Practice will
link the new legislation and advisers, employers, employees
and Employment Tribunals.

Sara Hanson started with ITV over nine years ago in ITV
Yorkshire. Following the success of various diversity
initiatives her role changed to a UK focused role in 2004;
with the remit of rolling out best practice for diversity, staff
development and educational initiatives across the ITV
group. As Head of Employee Development & Diversity her
remit is to drive through ITV’s talent and diversity strategy
for both the workforce and onscreen programming.

Liz Williams joined IBM in 1985. She joined the Diversity
and Workforce Inclusion team in February 2008. With

a specific responsibility for disability, Liz’s main focus

is on initiatives which will support IBM in attracting,
retaining and developing the broadest range of skills and
experience.
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Conference Programme

Tuesday 2nd November 2010 - CCT Venues — Canary Wharf, London

09.00 — 09.30 | Coffee and Registration

09.30 — 09.50 | Introduction and Opening Address by Conference Chair

Alan Christie, Director of Policy, Strategy Directorate, Equality and
Human Rights Commission

09.40 —10.10 | Examining the Coalition Governments Priorities in Equality
and Diversity

. Examining the key challenges

e Implementing the Equality Act 2010

e Open discussion with the audience

Jonathan Rees, Director General, Government Equalities Office

10.10 — 10.40 | Employment Law: The Equality Act 2010 in Practice

e Overview of current legislation and practical applications of the
equality act

e  Examining the costs of breaching the Act

e Avoiding potential pitfalls

David Tyme, Partner and Head of Employment,
Webster Dixon LLP

10.40 — 10.50 | Questions and Discussion with Speakers

10.50 — 11.10 | Coffee and Networking

11.10 - 11.40 | Examining the Impact of the Equality Act 2010

. Understanding the Equality Act 2010

e Examining the ACAS guidelines

e Theimpact on tribunal cases

. Motivating staff and driving up productivity and effectiveness

Steve Williams, Head of Equality, Acas

11.40 - 12.10 | Employment Law: Tackling Discrimination in the Workplace

e In-depth look at some of the key changes under the
Equality Act 2010

e Understanding the new provisions

e AGlance at the Future Provisions of the Act: including socio-
economic inequality and pay reporting

Louise Fernandes-Owen, Professional Support Lawyer,
Field Fisher Waterhouse LLP

12.10 - 12.20 | Questions and Discussion with Speakers

12.20 — 13.00 | Knowledge Share Networking Session

This is your chance to discuss and debate the key issues and seek

talk through challenging issues in a structures environment with
your peers.

13.00 — 14.00 | Lunch and Networking

solutions to your concerns. Knowledge Share is a great opportunity to

14.00 - 14.25

14.25 — 14.50

14.50 — 15.00
15.00 — 15.15

15.15 — 15.40

15.40 — 16.05

16.05 — 16.30

16.30 — 16:40

16.40

Case Study: Diversity in Practice

. Establishing the case

. Integrating the agenda

e Connecting with the community

Claire Bell, Equalities and Diversity Manager, University of Lincoln

Case Study: Embedding Diversity into the Business

. Develop diversity as part of your business strategy

. Removing bias and prejudice from the organisation,
recruitment and promotion

. Embedding a culture of inclusion

. Uncovering covert prejudices

Charlotte Sweeney, Head of Diversity and Inclusion, EMEA,
Nomura PLC

Questions and Discussion with Speakers
Coffee and Networking

Case Study: Towards Greater Inclusion for Employees
with Disabilities

Liz Williams, Diversity Programme Manager, IBM

Case Study: Accessing new Talent

e The benéefits of partnerships in a tough economic climate

e  C(Creating a diverse talent pool for your organisation

. Positive action and other pipelines: Tackling under
representation

Sara Hanson, Head of Employee Development and Diversity, HR, ITV
Case Study: Applying a Culture of Diversity and Inclusion to your
Organisation
. Examining the challenges of applying diversity in a
voluntary organisation
. Getting buy-in from the top to make initiatives work
e  Changing perceptions and attitudes
Sheridan Allman, UK Advisor for Diversity, Scout Association

Questions and Discussion with Speakers

Chair’s Closing Comments and Close of Conference
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WANT TO ECONOMISE ON HR TRAINING BUT STILL KEEP SKILLS UP TO
DATE? JOIN THE SYMPOSIUM EVENTS !

great benefits of membership including:

Guaranteed invitations to our topical events ¢
Sign up for Symposium Events Personnel

and

. on conference papers plus

. Visit www.symposium-events.co.uk/



Workplace Equality and Diversity Forum 2010

. 2ND DELEGATE
Conference Booking Form HALF PRICE

Venue
CCT Venues, Isis Building - Thames Quay, 193 Marsh

Delegate 1 MI’/MI’S/MiSS/MS | | | | | | | | | | | | | | Wall, London E14 9SG

Organisation | | | | | | o 040 Date

Job Title N e T Tuesday 2nd November 2010
Cancellati

Address | | | | g ance fations

Cancellations received in writing up to one month before
L1 [ [ [ [ [ [ [ [ the event will be refunded in full, less an administration

charge of £100 + VAT.
Postcode | | | | | | | | | | | | | | | | | | | S g h Mark o
ponsorship & Marketing Opportunities
Telephone | | | v | ¢ ) 00 opb bbb b)) Exhibition, sponsorship and marketing opportunities
Fax e e are available at this and other Symposium conferences.
. For details contact Mr William Porter, 020 7231 5100 or
Email | | ¢ o} oypopp b email: wporter@symposium-events.co.uk
Can’t Attend? Buy the Documentation
Delegate 2 Mr/Mrs/Miss/Ms | | | | | | 1L L L 1 1 1 1 1 If you cannot attend the conference in person, you can
. still ensure that you have access to the latest analysis
Job Title N S S N (N A N A A M B and information presented at the event. Conference

documentation, complete with copies
of presentations, can be purchased

Invoice details, if different from above for £145.00. Simply tick the BO ’
Invoicename | | | oy o o444 b}:”‘:j’” the b°°ki"g{°”" and NO\?V’(
the documentation link to .

Address | | | 00 download online will be sent to 020 7231

you after the conclusion of the

conference. 5100

Telephone | | | | | 4 oy vy 44

PRICES DISCOUNTS

Delegate Rates Qty. Total Why not bring a colleague or
even book for one of our other
Standard Rate delegates @ £564 + VAT = £662.70 forthcoming events?
Public Sector Rate delegates @ £489 + VAT = £574.58
Charities Sector Rate*| delegates @ £389 + VAT = £457.08 When you book for two pgople or
. o B 2ND DELEGATE two events, at the same time,
Supplier Rate delegates @ £1250 + VAT = £1468.75 HALF PRICE your second place is half price.
Join our Gold Club to receive and be invited «  Employer Branding Summit 2010
to attend up to . other events completely FREE of charge. Thursday 16th September 2010
JOIN NOW visit www.symposium-events.co.uk/ . RPO & eRecruitment Forum 2010
Thursday 30th September 2010
Documentation (Delegates receive one copy free) e Expatriate Management & Global Mobility 2010
Additional copies for attendees @ £75 + VAT = £88.13 Tuesday 12th October 2010
Copies f d £ VAT = £ 8 e Employee Wellbeing Forum 2010
opies for non-attendees @ f145 + =£170.3 Thursday 14th October 2010

e Wake up to Learning Breakfast Briefing 2010

. Tuesday 19th October 2010
Plus 2% credit card surcharge. |:| e Workplace Equality & Diversity Forum 2010
Tuesday 2nd November 2010
TOTAL e  Employing & Vetting Non UK Workers 2010
*Charities Sector Rate: Applies to registered charities only - quote registration here: Tuesday 16th November 2010

**Supplier Rate: Consultants and Vendors to the market - Why not exhibit? Call William Porter on 020 7231 5100 for a quote today!

# Discounts: Booking and payment must be received within 30 days of invoice date.

HOW TO PAY CONDITIONS

O cheque enclosed N.B. An invoice / receipt will be issued once your order has been processed This booking form constitutes a legally binding agreement.

Please note that full payment is required in advance of the event
and Symposium Events reserves the right to refuse admission if
payment is not received.

O Bank Transfer Payments should be remitted to: Natwest Bank, 15 Bishopgate, London EC2P 2AP. A/C name: If you are sending a purchase order please attach a copy to the
booking form. All discounts lapse if invoices are not paid within 30
days of issue date, at which point the full registration fee will be
payable. Staff at the event will request a credit card guarantee for
delegates without proof of payment.

GBP (£) made payable to Symposium Events.

Symposium Events Ltd., Account number: 20713029, Sort Code: 50-00-00

O credit card

O v | . [m] Please note, details of attendees are included on the delegate
Visa/MasterCard/Access Debit Card Other list in the conference documentation and are shared with
Please note 2% credit card surcharge. Apologies, but we cannot accept American Express. organisations directly connected with individual events, including
event hosts, exhibitors and sponsors. In addition we may use your
Card Number | | | | | | | | | | | | | | | | | | | | data to contact you about Symposium Events products (including
this one) and / or allow carefully selected third party companies to
. . let you know how you can benefit from related offers. If you do not
AN L1 1 | o R | h ; o ) h
Valid from Expiry Issue No L CUN wish to receive marketing information please tick the relevant box:
Signature Symposium Events O mail O e-mail
Third Party Companies O Mail [ e-mail

*Card Verification Number. Last three digits above the signature strip on the reverse of the card

If you would like to update or amend any contact details,
please use the online mailing list amendment form at:
www.symposium-events.co.uk

Post: Symposium Events Ltd, Suite 5, No 1 Mill Street London SE1 2DF

Tel: +44 (0)20 72315100 Fax: +44 (0)20 72315227 The organisers reserve the right to make changes to the programme

Online: Www.sym pOSi um-events.co.uk before the event and accept no liability for any programme changes
on the day due to circumstances beyond their control.




